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PURPOSE To identify sector designation.

SCOPE Members

POLICY

STATEMENT SUN recognizes the changing health care environment and the

importance of sector designation to advance the work of the union.

PROCEDURE
Sector designation shall be defined as:

Base Hospitals
Defined as Royal University Hospital, St. Paul's Hospital, City
Hospital, Regina General Hospital and Pasqua Hospital.

Regional Hospitals

Defined as Yorkton Regional Health Centre, Battlefords Union
Hospital, Victoria Hospital Prince Albert, Dr. F. H. Wigmore
Regional Hospital (Moose Jaw), Cypress Regional Hospital (Swift
Current), and Lloydminster Hospital.

Community Based Facilities
Defined as hospitals other than base or regional, and wellness
centres.

Integrated Facilities

Defined as facilities where acute care and long-term care merged in
one facility to provide both acute care and long-term care.
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Home Care
Defined as members working in home care.

Long Term Care

Defined as whole long-term care facilities and members working in
integrated facilities who self-declare for long term care as identified
below.

Canadian Blood Services
Defined as members working in the facilities operated by Canadian
Blood Services.

Public Health
Defined as those members working in agencies historically
providing public health services.

Mental Health

Defined as members working in those agencies historically
providing provincially organized mental health services, both in in-
patient facilities/units and in communities. Such in-patient units are
located at Weyburn, Yorkton, Swift Current, Moose Jaw, North
Battleford, Prince Albert, and at the Saskatchewan Hospital.

Educational-Based Facilities
Defined as those members working in educational facilities.

SUN Board of Directors shall have the authority to assign new
members appropriately, utilizing the criteria in regards to work of
the union where the majority of their work (>60%) is actually
conducted in that field.

Member representation, when employer movement within a
program occurs, shall be determined by the Board of Directors.
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